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COMMENCEMENT SALARY FOR NEW APPOINTMENTS 
Introduction
This document sets out the procedure followed when determining the salary of all employees on initial appointment through external open competition. 

Application
This procedure applies to all permanent, temporary, full-time and part-time appointments to the University of Limerick.
Principles
The normal expectation is and will continue to be that appointees will be admitted to the relevant salary scale at the minimum point of the scale.

Initial salary placement for all appointments will be on the basis of two broadly defined criteria: 
1. Relevant Experience
a) In the case of academic staff relevant experience may relate to academic leadership, research and teaching experience which may be regarded as appropriate to the requirements of the appointment being offered 

and / or 
b) Experience in business, industry, or other analogous fields of a nature and at a level which may be regarded as appropriate to the requirements of the appointment being offered

2. Current salary details
Incremental credit may be awarded only where the experience in excess of the minimum requirement is at a level comparable to that of the post to be filled. 

In making recommendation for increments above the minimum for appointees who have previous relevant experience at an appropriate level and whose current salary exceeds the minimum of the scale, the principle of entering the salary scale at a point as near as possible  to the minimum should be adhered to. 

Procedure
The Hiring Manager will recommend a salary point in compliance with the principles outlined above.  This recommendation is forwarded to the Director of Human Resources or his/her nominee for consideration and approval if appropriate.
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